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The Placement Process at NMIMS, Hyderabad aims to match the requirements of the Corporate 

through educational excellence, innovative research and social outreach programs thereby 

facilitating the achievement of synergy between the corporate and the students. The various 

Placements Activities undertaken at our campus are described below: 

 
Summer Internship Programmes 

At NMIMS, the emphasis is not just on garnering theoretical knowledge but also on gaining practical 

experience to understand the managerial world better. Students have well understood the rigors of 

the real world by working hands-on in the industry. The summer internship program is geared so that 

students undergo an 8-week learning across domains with leading organizations. The selection 

process for Summer Placements starts after the first term for the first year students. The period of 

Summer Internship is normally from the beginning of April to the mid of June. 

 

In the past, PGDM students have interned with companies such as ADP, Dabur, Sanofi, Consim, 

Future Group, Vodafone, Draft FCB Ulka, Crisil, ISB, Coromandel Group, Citibank, HSBC, South 

Indian Bank, Bank of India, Microsave, SKS Micro Finance, Barclays Shared Services, Mahindra & 

Mahindra, Motorola, Mylan, NCR, Polaris, Aircel, Berger Paints, Coca-Cola, Dr. Reddy’s, Motorola 

and Oracle. Several of these companies tend to absorb the interns as full-time recruits post the 

completion of the students’ academic curriculum. 

 

 
Final Placements 

This process commences from the month of October, although recruitment through Pre-Placements 

Offers (PPO) can happen till at least a fortnight before the Final Placements. 

 

The following procedure is adopted: 

Stage 1: Members from companies interact with students on campus through Corporate Conclaves, 

Business Thought Leadership Sessions, Guest Lectures, Live Projects, and other Corporate Forums 

 

Stage 2: Student profiles and other relevant details are shared with companies 

 

Stage 3: The companies conduct Pre-Placements Talks to give in-depth information about them 

including the roles and profiles being offered 

 

Stage 4: Applications are invited and resumes of interested applicants are shared with the 

companies 

 

Stage 5: Companies conduct their selection process which typically comprises CV based short 

listing, group discussions, and interviews 

 

Stage 6: Final results are announced by the companies 


